
5.1 Health and Safety Policy  
Loppingdale Plant Limited, trading as LPL Con3ru5ion Services (LPL) priori;se the health and safety of our 
employees, contra5ors, visitors, and the public. We are commiBed to taking all reasonable measures to 
prevent injuries and illnesses. Our aim is to safeguard everyone from poten;al hazards and ensure a healthy 
and safe work environment, while maintaining posi;ve rela;onships with regulatory bodies and adhering to all 
legal obliga;ons. 

AIieving high 3andards in health and safety is con;ngent upon effe5ive communica;on and the unwavering 
coopera;on and dedica;on of all LPL Con3ru5ion Services 3aff. From managers to employees and 
subcontra5ors, LPL 3rives for excellence in execu;ng a robu3 Health and Safety Management Programme. 
This programme is designed to prevent accidents and property damage by promo;ng safe and efficient 
business opera;ons 

The LPL Con3ru5ion Business Management Sy3em (BMS) holds the ISO:45001 2018 cer;fica;on. This 
cer;fica;on confirms that LPL has iden;fied all health and safety risks associated with its a5ivi;es and has 
implemented suitable measures to minimise these risks. These measures are monitored and reviewed daily, 
with corre5ive a5ions taken to address any shortcomings and to facilitate ongoing development.  

LPL Con3ru5ion Services’ obje5ive is to condu5 its opera;ons with utmo3 safety, thereby prote5ing the 
well-being of employees and all others who may be impa5ed. 

It is the policy of LPL Con3ru5ion Services to: 

• Meet and wherever possible exceed minimum 3andards set by the Health and Safety at Work A5, 
1974 and suppor;ng regula;ons.  

• Provide adequate financial and physical resources to ensure the organisa;ons Health and Safety needs 
are implemented and maintained.  

• Regularly monitor the effe5iveness of and review all Health and Safety maBers via the LPL Business 
Management Sy3em, including this policy 3atement, processes, forms and documents. To ensure 
they remain relevant and appropriate and enhancing them when opportuni;es are iden;fied.  

• Carry out appropriate risk assessments, seeking to eliminate hazards or reduce risks. Where the risk 
assessment has demon3rated that risk levels are unacceptably high, health and safety requirements 
will always take precedent over other business requirements.  

• Seek con;nuous improvement in our health and safety performance and provide safer and healthier 
working environment.  

• Provide Health and safety training for employees to ensure that they are competent in their required 
a5ivi;es.  

• Require all employees to take responsible care of the health and safety of themselves and others who 
maybe affe5ed and to fulfil their legal Health and Safety Obliga;ons.  

• Commit to consulta;on and par;cipa;on of workers.  

• Ensure the appointment of competent people to assi3 LPL Con3ru5ion Services in mee;ng its 
3atutory du;es.  

• Recognise that the Managing Dire5or has overall responsibility for Health and Safety and ensuring the 
ongoing development of the Business Management Sy3em and that health and safety is considered in 
all Senior Management team 3rategies and decisions.  
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This Policy will be reviewed annually or whenever any significant Iange occurs within the organisa;on or 
whenever the legisla;ve Iange requires and will have an impa5 upon the policy.  

Signed on behalf of Loppingdale Plant Limited t/a LPL Construc9on Services.  

Brendan Corr, Managing Director - 1st June 2024
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